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Welcome!
SAPC Provider Meeting
Michelle Gibson, Deputy Director



FY 24-25: Capacity Building and Incentives 

• SAPC is preparing a package for Year 2 of Payment Reform
–Capacity Building categories remain the same: Workforce Development, 

Access to Care / Reaching the 95% (R95), and Fiscal and Operational 
Efficiencies 

• Some efforts will carryover to allow providers who did not previously participate 
to implement these priority efforts

• Some efforts will be new to allow providers who did previously participate to 
continue to meaningfully implement and expand on priority efforts

–Incentives categories are being evaluated and will build upon current 
priorities and figures to support continued improvement by the 
network
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FY 24-25 through FY 32-33: Capacity Building and Incentives 

• SAPC is developing a 10-year plan payment reform strategic plan, inclusive of rates, 
capacity building, and incentives.

– SAPC anticipates that many of the capacity building and/or incentives efforts will 
eventually be required, and thus strongly encourages participation while time-
limited funding is available to support implementation/operationalization. 

– SAPC will continue to prioritize efforts essential to the SUD system, including 
workforce development and access to care.

 

– Over the 10-year period, SAPC intends to decrease emphasis on capacity building 
efforts and transition to increasing use of incentives. 
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